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Questionnaire 

Section A: Demography Characteristics 

1. Gender: Male [   ]   Female [    ] 

2. Age: 18 – 30 [   ]  31 – 40 [   ]  41 – 50 [   ] 51 – 60 [   ] 

others, specify_______ 

3. Educational Qualification: SSCE/WAEC [ ] 

OND/HND [  ] BA/B.Sc [  ] MA/MBA/M.Sc [ ] PhD [  

]   Others ………… 

4. Position in the Organization: (a) Junior Staff (b) 

Senior Staff (c) management staff  

(d) Director 

 

Section B 

Tick the level of agreement to the following questions. 

Options: Strongly Agree (6points), Agree (5points), Partially 

Agree (4points), Partially Disagree (3points), Disagree 

(2points), Strongly Disagree (1point) 

 1. Safety attitude  SA 

1 I encourage people to be careful around the working 

environment while carrying out their duties. 

 

2 I attend safety lectures, seminars organized by my 

organization. 

 

3 I believe that safety comes first as I carry out my work in 

the organization. 

 

4 I personally go out of my way to ensure that persons and 

properties are safe in the workplace 

 

5 My attitude on safety activities with my fellow employees 

is on a high level 

 

 II. Employee Satisfaction  

6 I am happy working in this company  

7 The work schedule gives me more opportunity to be what 

I want to be. 

 

8 I find satisfaction in doing what am doing in this 

company. 

 

9 My working relationship with my colleagues is cordial.  

10 The organization’s procedures make my job difficult.  
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